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Music Lessons:
Your Big Questions Answered

Gayle Beacock, Beacock Music & Education Center
Chris White, White House of Music
Daniel Jobe, Friedman, Kannenberg & Company, P.C.
Colleen Cranley, Willis Music
Moderated by: Kevin Cranley, Willis Music
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How should | organize my teaching program?

Employees, Independent
Contractors or other?



Employee or Independent
Contractor?
Read the IRS Employer’ s
Supplemental Tax Guide
http://ow.ly/NspDe (pe.7)

Common-Law Rules

romm.nw-mm-um
under e aw, the rela-
mdnmwnwmum
et I sy emplopee ntep
ton. af nd = of the degree
dmduuw—dmmuw

Facta that growde evdence of the degree of conol
behavioeal

Behavioral cooteol Facts har show whether fe bus-
ness had b A 10 dieect and control bow the worker does.
the task for which the warker & hred inchude the type and
degroe of

Instructions that the business gives lo the worker.
An employoe i genenally subyect b the buswress’ watruc-

Depatment of te Treasury
internal Revenue Service

Publication 15-A

Ca Mo TUSST

Employer's
Supplemental
Tax Guide

(Supplement to
Publication 15 (Circular
E), Employer's Tax Guide

mwwmw'mw.mmﬂ

be antified % the relef prowmaon
Test prociors and room The conses-
lerd bedteent doen not 2pply 1o servites per

requceceant
formed aher December 31, 2006, by an dwdeal #s o
Nmumwmnhm
ton of college e
ndwdual

o place

® I perfommung B sennces loe & socton 501(c) organs
2abon exempt Hom M under secton S014s) of e
code, end

* s not ofhermse teated a3 an employee of Bhe oegan.
Tatxon e employment taxes

Volustary Classification Settlement Progeam (VCSP).
Em-ﬂummm'—m‘(w-

wmduﬂ'
Por wockers 03 employees for e tax penods may Se

Bons about when, wheoe, and how %0 work. Al of the foi-
g o'e examples of hypes o mmatructions abodt how 1
o work,

* When and whare 1o do e wack,

© What toole of equipment 1o ute.

* What workers 10 hee o 10 assat wih the work

* Whero 1o poochase scpplies and services.

© What work must be perfoemnd by & specifed

ndwial

* What onder o sequence 1o aliow

The amaunt of ienscton needed vanes among Sl
oot obe. Even # no matuctons are gven, suticent be-
havieral contal may ewst £ the empioyer has the nght 3
coetrol bow the work cesulls o ocheved A busitess
mmhwnmmmm

wed prodessionals. i other copes, B task may requre &-

eighie 15 partcpote n the VCSP # cecian reque e o no cton. The key » whethec the

trn mat. To spply, vae Form 8952, Apph for Volune by h-murvlhmdhdﬂldl

tary Clasaiicason Semiemernt Program (VOSP), For mare wodier's perdformance of inefead haa gven vp that rght.

;ummmwwmm’aum hal he busi 0 the werker. An
employee may be taved o N0 0 3 paricy
lar masner. lnd d dnarly vie ther
Own methods

2. Employee or Independent
Contractor?

An employer myst generally withold Sederal wcome
taxes, wihhaid and pary over socal securty and Modcare
mwmmuumwbm

An employer does mot By have 4 wih-
MHammmmmmem
pendent contracions

Publicaticn 15-A {2015)

Financial contrel. Facts that show whethet the busress
has a nght 10 conbiod DHe bunness aepect of the worker's
b nckude
mmnmuwmm
e move
Mbhnmwmmm

m.m«u-wutmmm
ofter: bas &

nm«mm«mumnmmn
fee clae K | 8 gy Enet
y for independ status

Yhouﬁdb-ﬂ:hlh-w‘wn&-&uhn

iable fo the rol macket. An ode-
mm-wqmw“um

S

w.wmmmma-h&u
work 0 he relevant sarket.

Bullding and Construction Industry

Example 1. Jorry Jooes has o agresment wih Wima
Whie 15 superviee fhe temodelng of hat house. She &d
net advance hnds 0 help hem carry o6 the wark She

 COMpensaton
Jotry end others Bat he engoged o

o salary @ supp a

wm-oﬂnpﬂ-mh«mnmwn
torialy boas for the ©b Mowever, 4 5 commen s some
Mm.-&b-h.»mmmm.

The extent fo which the worker can realize o profit
of fosa. An inSependent cosact can make 4 probt o
ose

Type of relationship, Facts Bat show the parSes’ thype

of teiabanshg nehude

* Written ing the relationshp the
porties intendod to creste.

* Whether o¢ mot the business provides the worker
with employee-type benefits, such 2s insurance,
nmﬂmncdnnp,.umtm

* The p of the relationship, I you engage
-wmuwwhmd
mwwmhawp’w
o period, thes = genacally
MMWMMMWM.

E o 2. Moo A tle e
e, ul‘twmuco'wm»m\m
Services al cOnIUChon sdes. He uses hns ows Josks and
mmnnmw»wm

wuw mimmdh
work, pays hen of & pecewerk basie, and carmes wadkens'
compensaton urance on hem Me does not have a
place of busness o hold haraelt oxt 3 pedorm semiar
services fo¢ ofvers. Effver party con end Be servces ot
any Sme. Milon Narnng ie an employes of Be copons-
en

Example 3, Wolace Back agreed with the Sawduat
Co. 15 supply the construction laber ftr o group of heuses.
The company agreed 10 pay all comtructon costs. How
ever, hwunmuwmw
forma for

ore & ey Bapect of your teguier busenees sitivily, o
frore tely that you wil Rave Be right 1o Seect and
controd s of her pctibes. For enampie, £ a law fem
hires on sttomey, ¢ i Noely that & wil present the o)
Soeney's wodk as ds owm and wouid have the sght 1o
control o deect that wark. Thes woudd indcate an em-

ployerempioyee relatonahn
IRS halp. ¥ yoo want e IS 10 determne whether or not
of
Taxes snd Idome Tax WithholSiag, with e RS

Industry Examples

The followng examples may help you propedty classdy
Your workers,

Poged

spent, rchudeg the

ace Back and s assatants are empipyees of the Saw
duntCo

Ecample 4. Bl Plum d with Eirs Corp
0 complede the 100fing 0n @ bowmng complen. A sgred
contact eslabiehed o fal amount e the servoes fos
deced by Bl Pum B4 & a Sceraed scoder and cames

workers' abon and kabdey under the
busnecs rame, MM Kﬂunhoo-nm‘
who are Yeated 08 yees for fodecal employmaent tax

puposes. i Beve o a problem wih fha rocfing work, Plum

Rockng = responsdle Sor for any repars. Bl
Plum, dowg butness as Plum , 8 an edependent
CONBaChor

Publication 154 (2015)


http://ow.ly/NspDe

NAMM| U&t) Grow Your Business
L

Running Your Educational Sessions Efficiently &
Profitably

ADMINISTRATION
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Student
Cancellations

J

\

Is this clearly
stated in your
policy?

Teacher
Absences

J

r

Do you have
a backup
plan?

\

Make Up

Lessons

r

How do you

implement
this?
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What are your tips & best practices?

BILLING AND COLLECTIONS
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How do you attract and keep good teachers?

TEACHERS
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Now I’'m all set up. How do | attract and keep
students?

STUDENTS
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What to do during summer and traditional down
times?

SUMMER BREAKS AND HOLIDAYS
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QUESTIONS FOR OUR PANELISTS
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Thank You!



