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Robin Jean Sassi

•Owner, San Diego Music Studio, Est. 1994

•California Licensed Attorney

•Corporate Law

•Business Litigation

•Trusts and Estates

Kimberly Deverell

•Head of Operations, San Diego Music Studio, Est. 1994

•Oversees a team of teachers, brick and mortar retail and online operations employees 

•Over 15 years experience in hiring
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2. Pre-Background Check

Google Them
Social Media Sites
County Court Index

http://courtindex.sdcourt.ca.gov/CISPublic/enter
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